
 
 
NSU KPCOM GME 
POLICY ON DISCRIMINATION 
 
PURPOSE: 
This policy addresses Accreditation Council for Graduate Medical Education (ACGME) Institutional  
Requirement IV.I.5. Discrimination: 
 

The Sponsoring Institution must have policies and procedures, not necessarily GME-specific, 
prohibiting discrimination in employment and in the learning and working environment, 
consistent with all applicable laws and regulations. (Core) 
 

DEFINITIONS:  
See the NSU Graduate Medical Education Glossary of Terms dated April 1, 2021; the ACGME Glossary 
of Terms dated April 15, 2020; as well as the Common Acronyms/Abbreviations Used in Graduate Medical 
Education last updated April 4, 2019.  
 
BACKGROUND:  
NSU is committed to providing an Equal Employment Opportunity (EEO) to all its employees, including 
residents. 
 
POLICY:  
Discrimination on the basis of race, religion, national origin, age, disability, veteran status, marital status, 
sex, sexual orientation, gender identification or any other basis protected by federal, state or local law, 
including verbal or physical harassment on the basis of any of the above characteristics, is prohibited and 
will not be tolerated. Such prohibited harassment consists of unwelcome sexual advances or comments; 
ethnic jokes; ethnic, racial, religious or age-related slurs; and similar conduct. This policy is in accordance 
with the NSU’s Equal Employment and Nondiscrimination Policies and its Sexual Harassment Policy 
and in all instances will adhere to the terms and procedures of those policies. 
 
The Director of Human Resources is NSU’s Equal Employment Opportunity Officer. If Resident feel as 
if he or she has been discriminated against or observes an act which may be interpreted to be 
discriminatory, has an absolute and unqualified duty to report it to the Director of Human Resources or 
his or her designee. 
 
To access policy statements on these websites, log in to the NSU employee portal is required: 

 
• NSU Employee Policy Manual – Equal Employment and Nondiscrimination Policies - found at: 

nova.edu/portal/hr/policies/equal-employment-nondiscrimination.html 
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