ROCHELLE CLARKE

954-336-:6697 | dr.rochellesclarke@gmadiom

Education

Nova Southeastern University | Davie, FL May 2015
Doctor of Philosophy in Marriage and Family Therapy

Nova Southeastern University | Davie, FL May 2011
Master of Science in Marriage and Family Therapy

Nova Southeastern University | Davie, FL November 2008
Master of Science in Human Resource Management

Florida Atlantic University | Boca Raton, FL May 2003
Bachelor of Arts in Sociology

License

Licensed Marriage and Family Therapist MT3183 (State of Florida)

Certifications & Professional Affiliations

KUP Recruitment Retention & Mentorship Committee- Co-Chair, 2022

NSU’s South Florida Geriatric Workforce Enhancement Program (SFGWEP) Subject Matter Expert, 2021
Florida State Qualified Supervisor (MHC & MFT), since May 2019

American Association for Marriage & Family Therapy (AAMFT) Approved Supervisor, Expires Aug. 2023
American Association for Marriage & Family Therapy (AAMFT) Clinical Fellow, (#131578), Dec. 2009
Association for Death Education & Counseling (ADEC), since 2018

National Hospice and Palliative Care Association (NHPCO), since 2018

Certified Hypnotherapist (State of FL and GA), 2012

Family Systems Healthcare Certificate, May 2011

Lean Six Sigma White Belt (Nova Southeastern University), 2011

Human Resource Development Certificate, Nov. 2008

Faculty Experience

Assistant Professor Design lectures in canvas. Chair, review, edit dissertations and applied

Dr. Kiran C. Patel College of Osteopathic  clinical projects for doctoral students. Sit on university wide committees for
Medicine (KPCOM) recruitment and retention. Write and review curriculum for undergraduate,
Nova Southeastern University graduate, and doctoral programs. Mentor students.

Davie, FL Recovery Coaching Fall 2022
Summer 2022- present HAWC 3030

Ethics of Coaching Fall 2022


mailto:dr.rochellesclarke@gmail.com

Adjunct Faculty

Dr. Kiran C. Patel College of Osteopathic
Medicine (KPCOM)

Nova Southeastern University

Davie, FL

Fall 2015- Summer 2022
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HAWC 2003
Mindful Meditation for Health
HAWC 2006

Fall 2022

Design exams, lecture material and writing assignments. Updates reports
detailing course activities and student progress. Educates students to help
achieve personal and academic goals. Develops and adjusts course syllabus
according to curriculum and university guidelines. Implements different
teaching styles to meet needs of diverse student population. Fall 2020, core
faculty in the development of curriculum for new undergraduate program,
Health and Wellness Coaching.

Couple and Family Coaching Winter 2022

HAWC 2030

Coaching Diverse Populations Winter 2022

HAWC 2050

External Practicum Winter 2022

SFTM 6300

Legal, Ethical, & Professional Issues in MFT Fall 2021

SFTM 6340

Overview of Lifespan and Wellness Winter 2022
Fall 2021
Summer 2021
Winter 2021

HAWC 1002

International Perspectives in Counseling and Therapy Summer 2020

SFTD 6550

Gerontology and the Law Winter 2019

GERO 2030

Relationships in Aging Winter 2019

SFTM 6120, SFTD 6120, DMFT 6120

Family Systems Health Care II Summer 2019

FSHC 5010

Caregiving in the Family Summer 2019

SFTM 6130, DL1 SFTD 6130, DL1 DMFT 6130 DL1

Introduction to Gerontology Fall 2019

GERO 2000

Politics and Economics in Healthcare Fall 2019

FSHC 5500

Internal Practicum I Winter 2018

SFTM 5400

External Practicum Fall 2018

SEFTM 6300

Internal Practicum I Winter 2017

SFTM 5400



Faculty

Aventura Hospital and Medical Center
Program (5401112118)

Aventura, FL

Hospice and Palliative Medicine
Summer 2018- Spring 2022

Faculty

Cleveland Clinic’s 1st Annual
Collaborative International Gastric
Cancer Education Symposium
Weston, FL

Fall 2019
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Caregiving in the Family Summer
2017

SFTM 6130, DL1 SFTD 6130, DL1 DMFT 6130 DL1

Group Psychotherapy Summer 2017
SFTD 5006

Internal Practicum II Summer 2017
SFTM 5400

Caregiving in the Family Summer 2016

SFTM 6130, DL1 SFTD 6130, DL1 DMFT 6130 DL1

Design lecture material to train resident physicians on the psychosocial-
spiritual support for patients and their loved ones. Develop training
modules on grief, anticipatory grief, and complicated grief. Discuss coping
skills to include self-care measures to reduce compassion fatigue and
burnout.

Designed a lecture with materials on survivorship. Educated on the
importance of involving family and caregivers in the treatment plan.
Developed strategies for clinicians to cope with stressors associated with
caring for patients with chronic and terminal conditions.

Work Experience

Primary Therapist/Director

The Practice of RSC, LLC DBA New Leaf
Strategies, LLC

10/2016- present

Director of Organizational Integration &
Patient Experience

Catholic Hospice Inc.

Miami Lakes, FL

12/2019 - 05/2022

Leading psychotherapy from a systemic lens. Working primarily with
individuals and families facing chronic illnesses. Specializing in grief, loss,
anxiety, bereavement, and life transitions. Develop strategies to work with
healthcare professionals managing stress and anxiety due to job related issues.

In charge of the following departments: Social Workers, Chaplains,
Bereavement Counselors, Volunteer, Music Therapy, Camp Erin, Quality and
Education for a total of 40+ direct reports. Develops and oversaw all special
programs to include: L’chaim Jewish Hospice, Pet Peace of Mind, We Honor
Veterans, and Wishes Granted to enhance support. Conducts audit reviews to
maintain compliance. Enhanced staff recognition and wellness initiatives.
Designed and executed strategic initiatives aligned with the mission of the
organization, diversity, and inclusion. Authored and delivered patient
experience trainings between multidisciplinary teams. Created and strategized
new employee orientation, training based on PIP, and proactive education to
develop staff to meet future trends proactively. Identified barriers to
healthcare delivery and strategizes methods to care for vulnerable
populations. Reviewed, revised, and updated organizational policies and
procedures. Designed and presented strategies to address the significance of
familial and cultural inclusivity when developing care plans with the elderly.
Creatively wrote and produced educational marketing and promotional items
aligned with the organization's vision and mission. Maintained cross
departmental budgets to ensure spending was within allocated funds.
Charged with maintaining a robust volunteer department with active



Director of Quality & Organizational
Development

Catholic Hospice Inc.

Miami Lakes, FL

08/2018 —12/2019

Supervisor of Bereavement & Camp
Director (TMF)

Catholic Hospice Inc.

Miami Lakes, FL

06/2015 - 08/2018
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volunteers committed to strengthening patient experiences and promoting
community visibility. Liaised universities in the Miami-Dade and Broward
Counties to support external practicum experience with mental health student
interns. Committed to building strong communication internally and
externally through transparency. Cultivated and maintained psychosocial-
spiritual self-care initiatives to support both clinical and non-clinical staff on
issues related to high stress/ high loss environments. Collaborated with
external partners to administer grief support. Authored and implemented
platforms to assist physicians, nurses, and psychosocial-spiritual team
members on working with trauma through coping initiatives, most recently to
address COVID-19. Spearheaded research groups and conducted research
specific to working in hospice while incorporating multiple disciplines,
presented on them nationally. Research was tailored to address the need for
mental health initiatives to assist healthcare professional’s exposure to stress
and loss, emphasis on self-care and creating tailored programs to meet the
needs of specific teams/disciplines. Created diversity and inclusion plan to
meet the demands of current changes in society, specifically to address racial
disparities and underserved populations in healthcare.

Maintained psychosocial-spiritual compliance with federal and state
regulatory agencies. Managed the following departments: Social Workers,
Chaplains, Bereavement Counselors, Volunteer, Music Therapy and Camp
Erin. Ran all special programs to include: L’chaim Jewish Hospice, Pet Peace
of Mind, We Honor Veterans, and Wishes Granted. Developed audit
structures and timelines to maintain and improve service delivery to patients,
their loved ones, and partnering facilities. Improved programs throughout the
organization to increase brand awareness and services. In charge of directing
management improvement plans through strategic collaboration and
planning. Authored organizations strategic plan and outline
objectives/methods of attaining goals. Managed multiple departmental
budgets. Developed strategic alliances with internal and external customers to
promote community outreach.

Recruited, trained, developed, coached, and counseled a team of Mental
Health Professionals and volunteers. Designed and implemented community
grief support programs to both internal and external partners. Implemented
policies and procedures related to bereavement services. Developed and
maintained program budgets and monitored variances. Developed
communications plan with internal and external customers to promote camp
outreach efforts. Acted as a liaison in the community on childhood grief
related issues and developed in-services/trainings for children-based
organizations. Established quality standards for volunteers in accordance with
government mandates. Ensured grant outcome data and maintained
collaborative relationships with financial supporting agencies.






